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Board President’s MessageBoard President’s Message

victims of their circumstances to confident, positive women taking positive steps to better 
their lives. This satisfaction is one that comes from walking personally alongside the women, 
which now an increasing number of professional women like myself can do, as Befrienders to 
our beneficiaries now that we have formalised a Befrienders program. 

As a corporate professional, I am heartened by the many CSR partnerships that have been 
forged in the past year with DOT, getting more people from the private sector to pitch in 
efforts to enable women. 

To see society coming together, giving in various ways to transform the lives of families, and 
enabling that through improved governance, capacity-building and community leadership at 
the board level is a privilege I am grateful for.

As DOT expands, we will be looking towards having more like-minded friends joining us to 
expand our collective knowledge base, as well as resource base to enable more women.

I look forward to journeying beside our expanding team as we move into bigger projects and 
more specialised industry partnerships in the next year, to make inclusive employment a 
more common phenomenon across the private sector, and opportunities more accessible for 
the motivated moms in our network. 

Yours truly,
Kim Underhill

Dear Friends of DOT,

It has been a joyride of a journey for me personally this past 
year, moving from a trainer at DOT's Confidence Curriculum 
workshops, to being President of the Board in this wonderful 
organisation. The opportunity to serve in an increased 
capacity and enable women who go through the same 
struggles I have gone through before as a single mom myself, 
has been nothing short of a milestone in my life. 

As a life and executive coach in my personal time, it has been 
extremely fulfilling to see DOT beneficiaries transform from 
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Executive Director’s NoteExecutive Director’s Note

about our philosophy of "enablement" to service partners, we have garnered more than 500 
referrals of women by more than 100 social workers friends who believe in us as an effective 
partner in the specialised area of getting their clients successfully into employment.

The support of a wider community of individual and corporate volunteers who came 
forward to give their time, expertise and lend friendship to our women was integral to our 
work. Forming a positive community that provided exposure, networking, affirmation and 
support resources to help our beneficiaries was tremendously fulfilling for all involved, when 
they see DOT women blossom in jobs and careers they never imagined they could access 
before.

We owe our success, and the women's success to the spirit of collaboration amongst many 
diverse partners, including big sister organisation AWARE, and corporate funders who 
believe in the importance of our work. Going forward, we are committed to continue 
meaningful engagement with all who believe in empowering women to uplift families from 
poverty, and to deepen and broaden our service and support to more women who need a leg 
up to be back on their feet.

In the years ahead, I look forward to propelling DOT women to greater heights together with 
our wonderful community, by improving and daring, in the way we give, serve and 
empower.

Yours truly,
Carrie Tan

Dear Friends of DOT,

Daughters Of Tomorrow from its inception in 2014, set out 
with a mission to empower underprivileged women with 
livelihoods, by teaching them to fish rather than to give them 
fish.

In our earlier days, we struggled with getting prospective 
partners to understand what we were trying to do. At that 
time, family service centres were assisting their clients with 
many important help services including financial assistance, 
but there was no concerted efforts by any social or community 
service agency to work closely with individual women in 
their back-to-work journey.

Fast forward to 2016, we have succeeded in not only sharing 
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Vision, Mission, ValuesVision, Mission, Values

Empowering Underprivileged Women
Enabling Freedom of Choice

To facilitate livelihood 
opportunities for 
underprivileged women 
and support them 
in building and sustaining 
financially independent 
and resilient familiesValues

MissionVision

Transparency

Having integrity, 
being 
accountable and 
authentic in all 
that we do.

Collaboration

Recognizing the 
strengths in 
others and 
taking initiative 
to forge 
mutually 
respectful and 
beneficial 
partnerships. 

Enterprising

Embracing 
innovation, new 
ideas and new 
ways of doing 
things. Staying 
nimble in 
providing real 
value to 
beneficiaries and 
the community, 
and being open 
to address 
evolving needs 
and challenges.

Humility

Staying humble 
and embodying 
the spirit of 
learning in every 
experience

Awareness

Being mindful of 
our own and 
others’ 
humanness, 
recognizing the 
needs and values 
of each person  
and prioritizing 
the individual 
above 
bureaucracy.

1 2 3 4 5
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ObjectivesObjectives

StrategyStrategy

By understanding the individual needs and day-to-day constraints of women from 
low-income families, we offer befriending support, skills development and employer 
advocacy to help them reach regular and sustained employment.

Enable underprivileged women 
with confidence, skills and 
access to jobs that are right for 
them, keeping in mind their 
social, cultural and family 
conditions.

Reduce number of families 
living in poverty in Singapore.

Enable economic upliftment of 
low-income families by making 
women financially self-reliant 
and in the process provide 
more conducive environment 
for children. 

Build a socially integrative 
employment culture in Singapore.

1 2

3 4

We also support and complement existing 
training and workforce-related agencies by 
connecting volunteers and community 
resources with these women to enable and 
empower each one of them on an individual 
level.

Befriending 
Support

     Skills 
Upgrade Employer 

Advocacy
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Key ActivitiesKey Activities

Livelihood Bridging through job fairs and direct referrals 
to connect the DOT women with supportive and flexible 
job and income opportunities. These include ad-hoc, 
part-time, full-time and self-employment possibilities.

Confidence-building through our Confidence 
Curriculum (DCC) which offers a series of workshops 
conducted by volunteer trainers to help women rebuild 
their confidence and attune them to a positive mindset 
before channelling them towards work opportunities.

Befriending & Mentoring through Befrienders Program 
which connects trained volunteers to the women to provide 
support and mentorship. This helps women navigate and 
overcome transitional challenges to gain successful and 
sustained employment.

Skills Training through our Eldercare Program, IT 
Literacy Program and other job readiness workshops 
which impart DOT women with basic and specialized 
skills in specific areas, as well as exposure to varied 
industries and work opportunities.

Employer Engagement through partnerships with 
multinational corporates, SMEs and community agencies 
to understand employers’ hiring challenges, as well as 
sensitise them to the constraints and challenges of the 
women who are setting out on their back to work journey.
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Highlights of the YearHighlights of the Year
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"Every woman has her own 
strength and capability and just 
needs the right opportunity to 
show who they are."

- Herni Hutabarat Karel 
Julianus

Key ProgramsKey Programs
DOT’s Confidence Curriculum  (DCC)

The DCC is series of 7 workshops on personal discovery, soft skills and 
communications, coaching and professional development modules designed to help 
women rediscover their talents and strengths while opening their minds to newer and 
greater possibilities in life.

Qualified trainers and professionals conduct these workshops to equip the DOT 
women with the necessary skills they need on their transformational journey. 

This year, we had 4 successful DCC runs with encouraging participation. To date, 72 
women have graduated from the Curriculum and were felicitated at the graduation 
ceremonies, a family affair with enthusiastic participations from graduating women 
and their families. 

The workshops were held at the following social service and community partners’ 
premises:

• Thye Hua Kwan FSC @ Blk 18 Jalan Membina 
• Care Corner Admiralty @ 718 Woodlands Ave 6
• Mountbatten Community Centre

After this foundational program, women move on to other training and skills  
development provided or referred by DOT, according to their newfound aspirations. 
Some women commence immediately on job searches, and found work successfully in 
industries or positions they previously did not feel confident applying for. 
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Key ProgramsKey Programs
Eldercare 

- Underprivileged women gain income and employment from providing care to 
elderly
- Relieves caregivers within the family (usually women) from the burden of care, so 
that they can pursue their normal lives and careers
- Prevent women from entering poverty in their old age because of they had to sacrifice 
their careers when they were younger

The 2-year funding from JP Morgan commencing in December 2016 goes towards 
program administration, outreach and enrolment of women as well as partner 
employers, induction training fees sponsorship, practical support, induction and 
sensitization efforts to both women candidates and employers to help with successful 
employment matching. This program aims to train 100 women in eldercare over the 
next 2 years, and place 60 of them in the sector. 

With increasing opportunities in internet-based caregiver matching services offered by 
companies such as Homage, Jaga Me and Ebeecare, this program is especially 
attractive for women from low income families as it helps them supplement the family 
income while offering flexible work timings and family-friendly work arrangements. 

“I can’t wait to go to work every day, 
knowing that my patients need me, and they 
feel better under my care. I get so much 
appreciation from my patients and their 
families, it makes me feel glad that I can help 
someone in my job. I also learnt many skills 
that help me to look after my mom whenever 
she needs me.” 

- Renemarlina, Basic Care Assistant 
placed at Singapore General Hospital.

This specialized sector program was 
piloted in May 2016 to train women as 
caregivers in the eldercare industry. We 
first piloted this initiative with iCare Life - 
a training partner that provides 
AIC-certified basic caregiving skills 
training for those looking after the elderly. 
There was strong interest from many 
DOT women keen to put their caregiving 
experience looking after their own family 
members to good use in a professional 
job. This encouraged us to source for 
funding to scale up the initiative. 

In December 2016, DOT partnered with 
AWARE, together with support from J.P. 
Morgan, to prepare, train and place  
underprivileged women formally within 
the eldercare sector as a means of 
employment and livelihood. This has 
short-term as well as long-term gains 
namely:
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Key ProgramsKey Programs

Befrienders 
The Befrienders Program provides one-on-one needs assessment, guidance and 
mentorship to our women by trained befriender volunteers. The objectives of this 
program are:

1.  to reach out more efficiently to the 500 women referred by social workers in DOT's 
database to get in-depth understanding of their needs and challenges surrounding 
employment, 
2.  to provide friendship and information to the women about support programs and 
workshops available through DOT, 
3.  to journey with women through their job readiness preparation process towards 
successful employment 

It was a baptism of fire when DOT's poverty 
simulation exercise sensitised me to the daily 
challenges of unemployed women living in 
poverty in Singapore.  Thus far, it has been a 
journey of growth for me as a DOT Befriender. 
To help volunteers like me reach out and 
connect with DOT's beneficiaries, we were 
trained to mentor empathetically.  Our 
Befriendees are further supported by DOT's 
many courses on confidence-building, 
financial literacy, basic computer skills, 
specific job-related training, marketing and 
entrepreneurship etc.  It is fulfilling to see a 
fellow sister regain her dignity and self belief 
in order to support herself and her children in 
our increasingly complex world.

- Petrina, Befriender

in helping the women address their issues and discover their strengths, as well as stay on 
track towards realizing their aspirations. 

We launched the Befrienders program in May 2016, and by December 2016 have 
conducted 2 sessions of Befrienders training, enabling a team of active 16 volunteer 
Befrienders, professional women from all walks of life to journey closely with DOT 
women.
A Befriender’s Manager was added to the team in late 2016 and this has taken the 
program to a whole new level.

Each Befriender connects with one or 
more women on a regular basis to 
understand their unique socio-economic 
and personal challenges especially with 
regard to employment. They also play the 
role of a liaison between DOT and the 
beneficiaries acting as an information 
source for both parties. The most crucial 
part of their role is to provide friendship 
and support to the women in their 
back-to-work journey.

Women who need more targeted 
guidance toward their goals are then 
assigned Mentors who are more actively 
involved with their Mentees, advising 
and guiding them through planning and 
decision-making. This proves beneficial 
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Key ProgramsKey Programs

Employ to Empower 

Our Employ to Empower advocacy and partnership platform encourages companies 
and businesses in Singapore to provide flexible and inclusive employment to women 
from underprivileged, families, helping them to integrate into the workforce.

New employer partners that joined the DOT community in 2016 come from various 
sectors, including: 

F&B        Office administrative work 
• Madam Aisha's Nasi Padang stall   • Environmental Solutions
• CreativEATeries      • GTI Media

Cleaning        Retail
• Bizlink        • ABRY
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Key ProgramsKey Programs

Employ to Empower 

5 out of these 6 new employer partners successfully hired DOT women. Here are some 
anecdotes about how these employers supported their employees in their job journey:

Mdm Aisha's Nasi Padang Stall: Due to odd working hours when public 
transport is unavailable, Madam Aisha, as the business owner, provides 
transport to and fro work for ladies who stays in the vicinity of stall, at the 
same time making flexible rostering provisions to enable them to juggle 
looking after their families.  

ABRY: Employer and staff team are accommodating to their new hires, 
helping to cover shifts when our ladies were unable to show up for work 
due to emergencies at home. They provide guidance beyond just the job 
scope, showing care to their new hire by coaching their employee who had 
tight financial constraints with her budgeting. ABRY’s founder and 
director goes the extra mile to assess each woman's strength and channels 
her to work duties that will allow her to further develop her talents. ABRY 
aims to inspire people with premium lifestyle brands and positive 
experiences. This includes a positive, awakened and honouring experience 
for the staff team as well, to discover their purpose. 

Bizlink: Bizlink, a non-profit organization serving the disadvantaged 
individuals, is able to provide flexi work arrangements to accommodate 
our clients.

They provide periodic feedback and offer intervention to help our clients 
remain employed in the job they are hired in.

Environmental Solutions: The company has great intentions to support 
DOT's mission and was initially unfamiliar with the engagement and 
management of our women. The owners  of the company were very open 
to receiving honest feedback after a DOT referred candidate resigned first 
week into her job after a misunderstanding. The company was opened to 
re-engage the same woman, for another more suitable role. The 
re-engagement was supported and reinforced by DOT's visit to the 
company, providing counsel to the pertinent staff of the company, and 
explaining DOT's vision, objectives and mission. As of Q2 2017, the same 
woman continues to perform well in the job and is very happy with her 
work environment and immediate report.
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Key ProgramsKey Programs

Sewing Moms 

The year saw the conclusion of the 50 for Hope Program and its metamorphosis into 
the Sewing Moms Program

Partnering this year with Club Rainbow, the Sewing Moms program provides an 
avenue of financial support to mothers whose children are chronically ill and they are 
unable to go out to work.

As part of this program, mothers produce soft toys which are then marketed at DOT 
outreach events. Proceeds of the sales are used to provide home-based income to these 
moms and other DOT women in their back to work journey.

“I feel very happy that I am able to get 
some income by doing what I love! I 
have no stress and I am able to cover 
my expenses at home and give my son 
pocket money too. Thank you very 
much DOT for supporting me at 
every step!”

- Siti Aishah, 
One of DOT’s sewing ladies
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Key ProgramsKey Programs

“Living On The Edge” Poverty Sensitization Workshops

DOT co-developed with AWARE a revamped model of the Poverty Sensitization 
Workshops this year and co-organised several runs as part of our advocacy work to 
help more people gain insight into the challenges faced by the poor. Participants came 
from a wide spectrum of professions, from civil servants, corporate professionals, 
social workers to home-makers and students.

The core aim of this experiential workshop is to acquaint people with poverty in 
Singapore, help them understand the financial and social limitations poor families 
have to operate under on a daily basis and to develop empathy and compassion when 
working with people from low income backgrounds as policy-makers, employers, 
social/community workers and volunteers. 

In 2016, we sensitized more than 160 participants and volunteers through “Living On 
The Edge” and received interest from the Civil Service College, Singapore 
Management University as well as National Volunteer & Philanthropy Centre, 
amongst others, to run this workshop for their community in 2017. 

14



Key EventsKey Events

First Fund Raising Concert

DOT held our first large-scale fundraiser “Songbirds - Where Dreams Take Flight” 
matinee concert on 5th Mar at Raffles Institution’s Performing Arts Centre.

This 2 hour long musical extravaganza was made possible because of the combined 
and tireless efforts of an awesome team of volunteers. From performers, stage crew 
logistics personnel, kind sponsors and childminders. Everyone gave it their 100% and 
by the end of it, we had raised $29,620 for 70 ladies from low-income families to go 
through DOT’s Confidence Curriculum. 

DOT beneficiary Fazslindah represented the DOT women community by contributing 
a song performance at the event, and went on in the subsequent months to develop 
her own home-based beauty services business, with mentorship and encouragement 
from our volunteers. 
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Key EventsKey Events
“Empowered Women, Great Moms” Celebration Dinner

DOT held its first Mother’s Day event – Empowered Women, Great Moms celebration 
dinner on 26th May 2016. Sponsored by the US Embassy, this was an evening of 
recognition and encouragement for women who graduated in DOT’s last Confidence 
Curriculum (DCC) and those who showed great improvement after attending past 
sessions ofDCC. Through this event we inspired and motivated DOT women through 
role models from amongst their peers and provided a relaxing environment for them 
to network with employers and volunteers. It was also an occasion to show 
appreciation for our committed volunteers with our volunteer awards. 

Then US Ambassador to Singapore Kirk Wagar and his wife Crystal Wagar graced the 
occasion as guests-of-honor, together with special guest Shaarik Zafar, the Special 
Representative to Muslim Communities at the Department of State who was visiting 
Singapore and helped us felicitate our beneficiaries as their family members cheered. 
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Key EventsKey Events

Men Volunteer to Cook for a Cause

A very special event happened on the sidelines of the mothers’ celebration dinner. 23 
men volunteers from financial information service firm Markitserv and Yu Sin 
Engineering Work prepared bento box dinners for 70 children who attended the event 
with the participating mothers.
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DOT in the NewsDOT in the News

2015 was a year of milestones where our Founder Carrie brought DOT onto the 
international map with her introduction of President Obama at the Young Southeast 
Asian Leaders’ Initiative (YSEALI) Town Hall session in Kuala Lumpur on 20 
November.

In August 2016, DOT’s work got further recognition through a special mention by 
President Obama in the press conference during Prime Minister Lee Hsien Loong’s 
White House visit. POTUS quoted our founder Carrie on her experience as a young 
leader working towards aspirations for a better world together with fellow young 
leaders from Southeast Asia. 

“.... a remarkable young woman named Carrie Tan who is helping 
underprivileged women become financially self-sufficient. Carrie talked about 
coming together with young people across SEA. She said, ‘We bonded in our 
common endeavour to seek, to understand and learn from one another in pursuit 
of our aspirations to a better world.’....”

- Former US President, Barack Obama
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New Collaborations & PartnershipsNew Collaborations & Partnerships

In 2016, DOT entered into a strategic partnership with AWARE, Singapore’s leading 
gender equality advocacy group. As a service partner to AWARE’s #asinglelove 
campaign, we jointly advocated for the rights of single parents and worked together 
in the following efforts:

•  support and empower single parents through special services and programmes
•  promote more supportive and equitable policies towards single parents
•  encourage more welcoming and inclusive attitudes towards single parents.

This initiative is based on the strong belief that a single parent is no less a parent and 
deserves inclusion and support from society to meet their needs. A majority of DOT 
women being single mothers, we share many synergies with AWARE that contributed 
to a very meaningful and fruitful partnership. 

AWARE’s support to DOT as a “big sister” helped tremendously with 
capacity-building, providing funding for a critical headcount and lending strength to 
many of our activities through co-funded programs, co-organised workshops as well 
as venue, volunteer, personnel and logistic support. The sharing of networks and 
knowledge transfers between the 2 organisations has also built increased momentum 
in the area of women's economic empowerment work in Singapore.
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New Collaborations & PartnershipsNew Collaborations & Partnerships

In August 2016, DOT piloted our IT Literacy Program, in line with our mission to 
empower our women to be financially independent by equipping them with basic 
computer skills so that they are better qualified to apply for administrative jobs and 
suitably prepared for the workforce.

We piloted this program in partnership with the Professional Women’s Council (PWC) 
Outreach Committee of Rockwell Automation. PWC members helped to design the 
training curriculum for MicrosoftTM Word and Excel, conduct the training as well as 
took on the virtual mentors’ roles for the program. 

Specially tailored to suit our women with four two-hour session and eight weeks of 
virtual mentorship. This program enables the women to learn and practise from home, 
instead of having to go to a particular venue for many sessions, which takes up 
precious traveling time and expenses they often cannot afford.

Hardware like second-hand laptops for this program are sponsored by our IT partner 
PC Dreams and various individual donors. Seven DOT women attended the pilot, two 
of whom commenced home-based data entry jobs subsequently, and one woman 
Sarina Sabdi secured a Quality Assurance position with Hewlett PackardTM (HP) with 
her newfound Excel skills! 

Encouraged by the wonderful results of this initiative, the US Embassy provided a 
grant to help DOT scale this program and Rockwell Automation Singapore is 
committed to continue collaborating with DOT on reaching out to more women in the 
year 2017.
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New Collaborations & PartnershipsNew Collaborations & Partnerships

Financial Women’s Association

DOT was adopted by Financial Women’s Association (FWA) as the beneficiary charity 
for their Crystal Anniversary celebrations. Through an evening of camaraderie with 
women in the finance sector on 1 December 2016, FWA raised much-needed funds to 
help with our plans to pilot a Financial Literacy Program in 2017. This initiative aims 
to help DOT women acquire basic skills in budgeting their finances as well as develop 
a healthy relationship and mindset towards money. 

STARHUB’s Majulah Moms 

DOT was the supported charity for StarHub’s Majulah Moms campaign, where 
StarHub subscribers could redeem their loyalty points to donate to DOT. 
 
A total of S$16,420 was raised towards supporting DOT women in their back-to-work 
journey. Thank you Starhub, for the wonderful initiative! 

Small business and CSR
Adeline, an artist and writer of “And It Rained” adopted DOT as a beneficiary charity, 
inspired by the protagonist of the story who is a single mom. Adeline designed 100 
enamel pins - based on characters and scenes from the book and 15% of each pin sale 
was donated to DOT. We thank young entrepreneurs for their socially-conscious 
efforts and contributing to our cause!
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Empowered WomenEmpowered Women

With their own persistence and continued engagement with DOT’s community and 
programs, many DOT women have acquired skills and confidence that put them in 
good stead for good jobs. 

In 2016, we placed 2 women every month on average, to employment or traineeships 
that help them find back their footing in returning to/entering the workforce. We also 
see women placed in jobs from 2015 completing their 1-year work anniversaries and 
sharing their new-found confidence and success strategies with newer DOT women in 
the community. 

>160 2416113

Partners, volunteers, industry 
stakeholders and public 

sensitized to poverty

Volunteers engaged 
actively in the cause

Befrienders deployed

Women placed in 
employment & traineeships, 
16 single mothers supported
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The DOT TeamThe DOT Team

Carrie Tan     Meldip Kaur     Zubaida Ali
Executive Director   Outreach Executive   Women’s Support Consultant

Organisation ChartOrganisation Chart

Board of Directors
President: Kim Underhill

Lee Yen (Secretary)Jenny WieglebJagdeep Kaur (Treasurer)

Nominations CommitteeAudit CommitteeWomen’s Support Committee
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Wai Ling

Board Renewal 
& Mgt DevelopmentKendy

Nicolette

Women’s Support (WS)

WS Consultant 
- Zubee (PT Contractor)
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WS Executive 
- Noor Asiken (PT Contractor)
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- Kaylee (FT)
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- Carrie
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Finance
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Seow Yuin
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*As of 31 Dec 2016

Key:
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Accountant - Jessica
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Board of DirectorsBoard of Directors

Kim Underhill, President

Kim is a senior management executive at Electrolux Professional and a certified 
executive coach. A single mother who struggled through challenging life 
experiences to succeed in the corporate world, Kim had the opportunity to 
understand disadvantaged women who struggle to balance their role as mother, 
daughter, wife and employee in the workplace. She now contributes in leading 
DOT’s mission with her passion for personal development, and natural 
empathy for our beneficiaries.

Chin Lee Yen, Secretary, Chair of Nominations Committee

Lee Yen is the Associate Client Partner for Korn Ferry Hay Group in Singapore. 
She believes that strong leadership support, corporate alignment, and 
managerial follow-through is important for the sustainability of any 
strategy-through-people interventions. With nearly two decades of consulting, 
sales, and sales management experience, she is now contributing her skills in 
translating and crystallizing organizational requirements into effective 
interventions to help with capacity-development for DOT.

Jenny Wiegleb - Board Member, Chair of Audit Committee

Jenny is Senior Vice President for HR of Dole Asia Holdings. Prior, she was Dole’s 
Asia General Counsel based in the Philippines and was subsequently based in 
California, USA as Chief Risk Officer.  In 2013, Jenny relocated to Singapore to 
become the global head for Dole’s HR function. She now uses her background as 
a former attorney for Patton Boggs LLP (Washington, DC) and her corporate 
experience in legal, internal audit, HR and global risk management to help with 
DOT’s governance and capability building to expand and scale our mission. 

Jagdeep Kaur - Board Member, Treasurer

Jagdeep is a creative & communications professional with multi-dimensional 
experience across advertising agencies, publications and e-Commerce retailers. 
She started her career as an advertising copywriter after completing her Masters 
in Mass Communications. Her most recent creative venture has been her 
involvement with a children’s magazine that publishes and promotes children’s 
writing and art. DOT’s mission and commitment to women’s empowerment is 
something that Jagdeep is really inspired by and by being associated with it, she 
hopes she too can help make a difference.
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Corporate Donors
AWARE
Airbnb Singapore
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BGC Partners (Singapore) 
Limited
Clyde & Co
Elitez Pte Ltd
Empatico Communications
Financial Women's Association
Kai Food Enterprise Pte Ltd
London Offshore 
Consultations Pte Ltd
Nature Treasure Channels Pte 
Ltd
PC Dreams Pte Ltd
Starhub Ltd
Talbot Risk Services Pte Ltd

Individual Donors
Adrian Yao
Ai Choo
Alicia Andrade
Aliya Pang
Alvin Ang
Amanda
Amanda  Edwards
Amelia Ng
Anan
Andrew Ong
Andy Er
Andy Gan
Angela Lim
Anthony Wang Weixian
Ashley
Baey Yam Keng
Benny
Bernise Ang
Brendan Chow
Bultaoreune
Chan Peng Hoong
Charles Ong
Chee Yao Aw
Chia Hui Kwek
Chia Liang Tan

Chin Foon
Chris
Cranky Stuff
Crystal Tan
Danial
Dave Jesse
Davis Lim
Derek Goh
Donjj2005
Edy Tan
Ericka Freer
Eugene Tan
Eunice Goh
Frankie Lim
Gan Weisheng
Jacky Foo Siang Meng
James Chan
James P Mullally
Jamie  Roseburgh
Jany  Chau
Jason Lee
Jason Leong
Jean Low
Jean Tan
Jeanette
Jennifer Wiegleb
Jeremy Sel
Jeryd Soh
Jessie Toh
Jonathan Chia
Joshua Tan
Karen  Lam
Kelvin & Arron
Kelvin Tan
Khay Chun
Khor Chin Seong
Kim
Kim Underhill
Kimben Pzettersow Ford Ce
Kong Wai Tuck
Krystina  Lyon
Lai Zhi Wei
Laura  Reid
Lee Hsien Hsien
Li Chin

Lim Jing Joe
Lisa Teo
Lisa Teo
Liu Jia Jun
Lori  Fgiveiedo
Maria T. Hedenbarg
Matt Lim
Mattew Fam
Mervin Lew
Michelle
Mr Fozdar
Mun Yee
Niharika
Nina  Bisson
rajiv.misir
Raphael Ray Ho Swee Yong
Remelyn
Robin Liao
Sajar Gustavus
Sarah  Reeve
Seema  Sutradhar
Sharon Liew
Sherman
Shirley
Shuan Koh
Sim Jit Jian
Sito Helman
Sky Tan
Tan Kok Mun
Tanghoe Chan
Terence Lee
Thomas Ong
Toh Tee Yang
Tricia  Augustine - Hamilt
Trina Liang
Vicky Binns
Victor Goh
Vincent Lee
Wee Teck Ng
Woon Chong Siaw
Wynn Tan
Xian Wei
xRebirthedx
YC
Yuh Meei Seah

25



VolunteersVolunteers
Abigail Koh 
Adithya Srinivasan
Alan Fu
Alice Ng
Amanda Chua
Amy Russell
Anamika Sanjeev
Angela Cheong
Angela Randev
Angeline
Angelle Yap
Anna Quah
Anne Carole Chaumet
Anthea Ong
Bernard Chan
Bharathi
Boon Hwee
Carmen Loke 
Celine Goh
Chan Wai
Charis Soh
Charlene Wong
Charmaine 
Chen Zhen Ling
Cheryl Ng
Chris & Diana 
Chris Baur
Deepak Rai
Diana
Diana Rahim
Erika
Eunice Olsen
Evie Kuah
Faith Gan
Fazslindah
Felicia Tan
Flo
Freddy
Hamsa
Harmin Kaur 
Harshita
Hatice
Haylie
Hazel Toh

Herlyani Ramlan
Jagdeep Kaur
Jamie Kong
Jennifer
Jiale
Jill Lu 
Josephine Cheong
Kalil
Kathryn
Keely Cheong
Kendy Siew
Khim Liew
Kim Underhill
Koh Liang Xian
Koh Liang Ying
Kyra
Lay Kuan
Leelian
Liu Han
Malavika Sanjeev
Meena
Mikelle Chin Linshan
Mitchel Quek
Nauman Pasha 
Ng Weiqi
Nicole Lum
Nicolette Huang
Niharika
Nur Hanisah Bte Haris
Nurfadilah Bte Jalil
Nurul Dahliyah Bte Ishak
Palak
Peggy Gan
Petrina Seah
Pooja Nanikram
Pratibha
Prema Mohan
Pritam Kaur
Rachel Foo
Radhika Panday
Rita Liu
Robin Rheaume
Rose
Saloni

Savitha
Schutz Lee
Seren
Sharon Wong 
Shoba
Si Hui 
Simon Wong
Sipei 
Skye
Stevie Weber
Su Yin 
Sunny Lyu Yun
Sze Khim Liew
Tan Cheow Hung
Tan Jie Ying
Tan Ke Ying 
Tan Ying Ying
Tiffany Chen
Vinny
Wai Ling
Wan Yew Fai
Wee Ming Koh
Wein Lin
Yingjie
Zhang Yunxi 

26



 
DAUGHTERS OF TOMORROW 
LIMITED 
[UEN. 201425430M] 
 
[A company limited by guarantee and not having a 
share capital] 
[Incorporated in the Republic of Singapore] 
 

 

 
AUDITED FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 
31 DECEMBER 2016 
 

 

  
 
CONTENTS 
 

 

Directors’ Statement 
 

2 

Independent Auditor’s Report 
 

3 

Statement of Financial Activities 
 

7 

Statement of Financial Position 
 

13 

Statement of Changes in funds 
 

14 

Statement of Cash flows 
 

15 

Notes to the Financial Statements 
 

16 

  
 

Fiducia LLP 
(UEN. T10LL0955L) 
Public Accountants and  
Chartered Accountants of Singapore  
 
71 Ubi Crescent 
Excalibur Centre, #08-01  
Singapore 408571 
T: (65) 6846.8376 
F: (65) 6725.8161 
 

 

FinancialsFinancials

27



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



FinancialsFinancials



Daughters Of Tomorrow Limited
780 Upper Serangoon Road, 

#02-06, Choon Kim House 
Singapore 534649

Empower@DaughtersOfTomorrow.org

www.DaughtersOfTomorrow.org                                                       

/DaughtersOfTomorrow 

/DOTempower

@dotempower


